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SSSDC CHAIRMAN BESTOWED WITH 
VOCATIONAL EXCELLENCE AWARD

Kunwar Vikram Singh, Chairman –SSSDC was 

presented with a Vocational Excellence Award by Rtn 

DG Vivek Aranha for his contribution in the Skill 

Development Sector during the Annual Conference 

“RISHTE” held at Goa from 5th Feb to 7th Feb, 2015.

The aim of the conference was to highlight the efforts 

being undertaken by Rotary International towards 

literacy and skill development and various 

community service projects like setting up Dialysis 

Centers, Environment Protection Programs, Polio 

Eradication and Hygiene and Sanitation Projects. 

Shri Kunwar Vikram Singh, Chairman-SSSDC was 

invited as a chief guest on 06 Feb and he spoke on 

“Skilling India”. He was accompanied by Shri V M 

Pandit, President-APDI. He also spoke on the 

programs  being   undertaken  by  National Skill  

Development Council of India (NSDC). The views 

expressed by Shri Kunwar Vikram Singh were very 

much appreciated by everyone in the audience.

Addressing the gathering he shared his vision and 

highlighted the requirement of skilling the youth.

Mr. Singh also applauded the efforts undertaken by 

Rotary in this sector and also brought out the areas in 

which SSSDC and Rotary International can work 

together as a partner. He said, together we will 

achieve more and will take a new turn in this sector.

He said “The good news is that the new government 

has set up a ministry for skill development and 

announced its intent to launch the Skill India 

program, aimed at improving employability and 

encouraging entrepreneurship. The new government 

has shown its commitment to reforming the nation's 
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education and VET systems. Now, training service 

providers, nonprofits, corporations and other 

stakeholders such as technology startups must build 

on this momentum. Only then will Indian youth make 

an enduring contribution to the nation's economy 

and find lasting fulfillment in their work. 
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CAPSI delegates met Shri Rajiv Mehrishi, Secretary 

Department of Economic Affairs, Ministry of Finance 

on 10th Feb 2015 to discuss major issue of Service tax 

which is yet to be resolved. Kunwar Vikram 

Singh- Chairman, Mr. Rituraj Sinha, CEO-SIS 

Group, Mr. Sanjeev Paul, MD-SSMS, Shri 

Jasbir Wasu, Vice Chairman-CAPSI, Brig 

Baldev Singh, Vice President- Checkmate were 

present in the meeting. CAPSI suggested widening 

service tax base and enhancing net tax collections 

while easing cash flow pressure on compliant Private 

Security Companies.

With few thousand member companies, CAPSI 

represent 60 lac workers which is among the largest 

employment generating sector in the country today. It 

is estimated that Private Security Sectors 

consolidated revenues range between INR 30,000 

crores to 35,000 crores per annum. As per our 

estimate Private Security Companies contribute over 

INR 200 crores per month as service tax to the  

government.  Kunwar  Vikram  Singh,  Chairman, 

CAP

CAPSI DELEGATES MET MINISTRY OF 
FINANCE ON SERVICE TAX ISSUES

Shri Kunwar Vikram Singh presented
Entrepreneur Awards to the Awardees.

Shri V M Pandit, President APDI was 
awarded with a Vocational Excellence 

Award by Ms. Mary Kom. 

Also present amongst the audience were well known 

personalities like Ms. Juhi Chawla, Ms. M C Mary 

Kom, Maj Gen. Raymond Naronha, Rotary 

International President Representative Rtn. V Raj 

Kumar and Rotary International Director Elect Rtn. 

Manoj Desai.
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recommended that the government considers 

imposing present Service tax notification that 

mandates 75% of the service tax liability to be 

contributed by the service user and 25% of the liability 

to be deposited by the Service Provider to all Private 

security Companies  without distinction between sole 

proprietorship, Partnership, private or public limited 

firms. 

This approach will ensure that every user of Private 

Security Services is liable to deposit service tax dues. 

As per our estimate this will widen the tax net in PSI.

CAPSI assured to extend all possible cooperation to 

ensure that dues are deposited by all its member 

companies on time.

CAPSI as a leading partner and Optaamaze Corporate 

Solutions Pvt. Ltd. (implementation partner) is 

running training camp in West Bengal under 

WBSCVE&T of the State Government (under State 

Plan) in Purulia from Jan 2012 and have trained 2875 

candidates as Security Guard with 30 days training 

and have provided 100% placement to candidates 

with reputed companies such as G4S, SIS, SLV, 

Radiant, Force1 and other reliable and reputed 

companies.  

As per the necessity and demand of companies we 

have enhanced our pattern of training as Fire cum 

Security Guard with a training of 45 days. In Purulia 

fresh batch of 200-300 candidates has been 

registered for training of 45 days under new pattern 

on 8-02-2015. We have also started a new training 

centre at Balurghat, Pashim Dinajpur on 18.01.2014 

with a capacity of 600 students at a time. In Balurghat 

camp around 450 students are taking training who 

will be trained and placed till 03.03.2015.

Our aim is to impart 100% job linked skill 

training for Security cum Fire Guard to the 

un-employed youth of Class VIII and above 

between 18 to 35 years of age and provide 

100% placement in reputed companies. with

On 29 Jan 2015, the Chairman and CEO attended a 

meeting convened by the CII (Skilling Chapter), 

which was chaired by Shri S Mahalingam, Chairman 

CII of National Committee SSCs. The meeting was 

attended by NSDC officials and CEOs/Chairmen of 

Skill Councils amongst others. The interactive 

meeting was highly fruitful, wherein the following 

issues emerged:-

Importance of Skilling/Upskilling through 

the NOS based training/certification process.

Pan India Recognition of SSCs processes and 

certification for Quality & Standardization.

In due course, acceptance of only SSCs 

certified workforce

CAPSI TRAINING CAMP AT PURULIA 
& BALURGHAT IN WEST BENGAL

2nd MEETING OF CII NATIONAL 
COMMITTEE ON SECTOR 

SKILL COUNCILS



The Summit was a platform to understand the 

potential of West Bengal in various sectors and also 

provided platform to interact with top industry 

leaders and top level Government officials.

The two-day event included Plenary Sessions 

addressed by national  and international  

entrepreneurs of stature who shared their thoughts 

and experiences. The Summit included sectoral 

breakaway sessions with the participation of leading 

industrialists of each sector. 

A  T3 cum Assessors Programme is currently running 

at Olive Business School, 60 Olive Bhawan, HUDA 

District Shopping Centre, Sector 23 A, Gurgaon under 

the aegis of SSSDC. The Programme is designed 

which will address the training needs of Trainers and 

Assessors, pan domain, in the security industry. 

The Programme duration is 10 working days from 16 

to 26 Feb, 2015. Classes are running from 0930 to 

1630 hrs.

West Bengal Government has been taking a number 

of initiatives to rejuvenate the industrial scenario in 

the state. In this endeavor, the Government of West 

Bengal has organized a Bengal Global Business 

Summit 2015 on 08th Jan, 2015 at Helipad Ground, 

Salt Lake Stadium, Kolkata.

The CEO, SSSDC and Brig. PK Sanyal, Regional Head, 

Eastern Region, SSSDC attended the Summit. It was a 

mega event attended by the Chief Minister of West 

B e n g a l ,  S e n i o r  P o l i t i c a l  l e a d e r s h i p  a n d  

Bureaucrats/other functionaries of West Bengal 

Govt., doyens of various Sectors of the industry in the 

country, NSDC officials and CEOs/Chairmen of Skill 

Councils, amongst others. The event was primarily 

focused on attract investments and “Skill 

Development”, to generate major employment 

avenues in the next 10 years.

The CEO signed a MoU with the Govt. of West 

Bengal for partnership in training / 

certification of all Private Security related 

training in the State. 

The MOU was signed and exchanged in the presence 

of Mrs. Mamata Banerjee, Hon'ble Chief 

Minister who specially appreciated the contribution 

of Private Security Sector in West Bengal.

SSSDC SIGNED MoU WITH WEST 
BENGAL GOVT DURING THE 

GLOBAL BUSINESS SUMMIT 2015

T3 CUM   ASSESSORS TRAINING
PROGRAMME STARTED 
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As the global population continues to grow at a steady 

pace, more and more people are moving to cities every 

single day. Experts predict the world's urban 

population will double by 2050 – which means we're 

adding the equivalent of seven New Delhi Cities to the 

planet every single year.

Urban areas also contribute a higher share of GDP. In 

India, the urban population is currently 31% of the 

total population and it contributes over 60% of 

India's GDP.

Across the world, the stride of migration from rural to 

urban areas is increasing. By 2050, about 70 per cent 

of the population will be living in cities, and India is 

no exception. It will need about 500 new cities to 

accommodate the influx.

It is projected that urban India will contribute nearly 

75% of the national GDP in the next 15 years. Cities are 

accordingly referred to as the engines of economic 

growth. There is a crying need for the cities to get 

smarter to handle this large- scale urbanization and 

finding new ways to manage complexity, increase 

efficiency, reduce expenses, and improve quality of 

life.
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On completion of the Programme, assessment of the 

Trainees will be undertaken by   SSSDC. Olive 

Business School will put up assessment as reflected in 

Assessment Sheet format to be provided by SSSDC.  

Successful candidates will be graded as Certified 

Trainers and Assessors by SSSDC depending on 

modules they decide to undertake. Certified Trainers 

and Assessors will be considered competent to train 

and assess as per   SSSDC norms up to the level of 

Security Supervisors. These Trainers cum Assessors 

will have to undergo a refresher capsule after five 

years.

Three TPs were affiliated during the month of 

January 2015. They are as under.

1. Lion Manpower Solutions Pvt Ltd, Delhi

2. G I Group Network Security Technology (P) Ltd, 

Delhi

3. MI2C Security & Facilities Pvt Ltd, Delhi

TRAINING PROVIDERS AFFILIATED

Smart Cities: Is it technology or 
the people which will make 

them SMART?

WE WELCOME CAPSI NEW MEMBERS

ALL ABOARD!!!

Our heartiest congratulations to our new family 

members who have joined CAPSI.

1. Inttelix Security Solutions Pvt. Ltd.- Delhi

2. Crystal Staffing Solutions- Kerala

3. Gyanada Knowledge LAB- MP

4. Sai Security Organization- Gujarat

5. Ashish Mangrulkar Security Agency-MP

6. Shreeji Security & Manpower Services Pvt. Ltd.- MP

7. Doric Multimedia Pvt. Ltd.- Punjab

8. Aelis Pvt. Ltd.- West Bengal

9. Bhagwan Yadav Security Agency- Jharkhand

10. Prehari Cyber Security and Facility Pvt. Ltd.- Delhi

11. MI2C Security and Facilities Pvt. Ltd.- Delhi

12. Group One Security- Delhi

13. 309 Security Services Pvt. Ltd.- UP

14. Rajray Securex Pvt. Ltd.- Bihar

15. Armapro Security Services Pvt. Ltd.- Maharashtra

16. Zss India- UP

17. Sun Wealth Services- Delhi

“Coming together is a beginning…

Keeping together is progress…. 

Working together is success”

Capt S B Tyagi, COAS CC*,FISM, CSC



The concept of a smart city is a relatively new one. 

Cities in the developed world are formulating 

technology master plans and then using these plans to 

develop a citywide command and control network 

that monitors and optimizes the delivery of services 

like power, water, traffic and healthcare. The basic 

premise of a smart city is making infrastructure 

network and delivery of services more efficient – 

across telecommunication, logistics, water and gas 

supply. Notably 'smart' cities include Chicago, 

Boston, Barcelona and Stockholm. 

A Smart City uses digital technologies to enhance 

performance and wellbeing, to reduce costs and 

resource consumption, and to engage more 

effectively and actively with its citizens. Key 'smart' 

sectors include transport, energy, health care, water 

and waste. A smart city should be able to respond 

faster to city and global challenges than one with a 

simple 'transactional' relationship with its citizens. 

Other terms that have been used for similar concepts 

include 'cyberville, 'digital city'', 'electronic 

communities', 'flexicity', 'information city', 

'intelligent city', 'knowledge-based city, 'MESH city', 

'telecity, 'teletopia'', 'Ubiquitous city', 'wired city'. The 

smart cities should be able to provide good 

infrastructure such as water, sanitation, reliable 

utility services, health care; attract investments; 

transparent processes that make it easy to run a 

commercial activities; simple and on line processes 

for obtaining approvals, and various citizen centric 

services to make citizens feel safe and happy.

Indian cities, in a small way, are using advanced 

technology within departments to solve problems. 

These include traffic control, using sensors to 

monitor water leaks, tracking garbage trucks through 
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On 10th September 2014, the Urban Development 

Ministry unveiled a 'Concept Note on Smart Cities' 

giving broad contours about smart cities and their 

related aspects like financing andselection criteria. 

The Jawaharlal Nehru National Urban Renewal 

Mission, which was launched in 2005, had almost 40 

per cent of its work incomplete at the time of its 

closure on March 31, 2014. Government of India has 

envisioned the concept of building 100 smart new 

cities in the country. The new government looks 

forward to the smart cities that will have better 

facilities, better connectivity and better environment.

After the curtains came down on the UPA regime's 

JNNURM scheme, the urban development ministry 

has got a clear message from the PMO that reliable, 

adequate and utility services would be critical to a 

'smart city' while the design and creation should be 

"region-specific and not a generalized concept as 

practiced earlier.”

"The PM wants to take big city living to a new level 

where 24/7 utilities services becomes an essential in 

public service delivery. So, would be technology-

based governance and monitoring of services 

provided to citizens. Not to miss, a high quality social 

infrastructure including Wi-Fi zones and recreational 

spaces form core of the new plans for these cities on 

the anvil,'' Urban Development Minister Venkaiah 

Naidu said. 
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Innovation and Technologies: World over, 

technologies are enabling smarter solutions. 

Technology innovation is helping better collection, 

processing and analysis of data through conventional 

and crowd/social media methods. 

Energy: Although not within the urban local 

jurisdiction, energy is very much an urban concern. 

While fossil fuel fed mechanized transport remains 

the biggest head in energy consumption in cities. 

Increasing and inefficient electricity usage is also a 

cause of concern. Moreover, the fast growing cities of 

India also consume tremendous amounts of energy 

through real estate construction and infrastructure 

expansion activities. 

“It is not difficult to observe that the solutions are all 

locked in inter-dependencies and multitude of actors, 

institutions and specializations. Energy and resource 

efficiency is dependent on technology and 

innovation. While governance brings it all together 

through collective decision making.”
                    -Rajarshi Rakesh Sahai

Focus Areas for making cities 'Smart':

Traffic and Transport: Transport is a major 

concern from energy and carbon perspectives.

Moreover, mobility is the basic need for any urban 

economy. Time lost due to traffic congestion has a 

direct impact on the overall efficiency of any city, 

including that of the businesses and economic 

activities. Congestion management is also critical for 

provision of essential and emergency services. Good 

quality public transport system not only helps curb 

the use of personal vehicles and the resulting 

pollution but also has benefits in terms of safety and 

accessibility.

Internet and Communication Technologies: 

ICTs help cities connect better to their citizens, 

enabling better feedback and cross fertilization of 

ideas. Technological solutions help model and 

analyse urban issues, incorporating multiple factors 

and generating solutions that have multiples co-

benefits. However, pursuing technologies for the sake 

of technology introduction is never fruitful. 

Technology is merely the means towards the desired
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global positioning systems to ensure they dump their 

waste at designated landfills, energy management in 

smart buildings and complexes. Typically in a smart 

city, sensors will provide real-time inputs to a control 

centre on clean water, energy, public transport, 

public safety, education, and healthcare. Intelligent 

communication tools will let administrators manage 

and respond to emergencies quickly as well as provide 

residents with constant real-time inputs. We would 

be looking at digital technology that cuts across 

power, water, safety and transport needs. While 

technology firms are working on digital master plans, 

the models will be customizable to adapt to Indian 

realities.

A smart city cannot have only a few hours of water 

supply a day, or electricity that goes off for several 

hours, or streets littered with garbage. The general 

appearance of the city has to be pleasing and clean. 

Most of these cities would thrive on high quality 

information accessible to citizens. 

A very important feature of all smart cities is good 

citizen access to information. Whether it is regarding 

city specific data or the measures being taken by 

municipal bodies or information relating to various 

service providers such as transport and similar 

information relevant for potential investors has to be 

conveniently available. This could be through 

multiple channels - internet, mobile apps, radio, TV, 

Print media, etc.

After analysing the initiatives globally, certain 

common themes do emerge for formation of smarter 

cities and communities. Interpreting 'Smart Cities' in 

the Indian context, following prima-facie 

impressions emerge:

Integration:  E n e r g y ,  t r a n s p o r t  a n d  

Information & Communication Technologies (ICT) 

seen as parallel and interdependent factors for 

smartness in urban areas. 

Smart Governance: This aspect is the 

backbone of smart solutions. Smarter governance is 

enabled through more informed decision making and 

participation of disparate opinions and agendas 

towards overall  betterment of cities and 

communities. 
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What Smart Cities must have?

The town-planners of Smart Cities must consider 

toprovide high quality physical infrastructure which 

include following –

Physical Security 

Electricity & Water 

Gas, patrol & diesel dispensation for 
industrial, transport and domestic use

Multi-model transport facilities including rail,
roads and air. 

Telecoms and Broadband 

Special Economic Zone (SEZ), 

International Education Zone 

Integrated townships, 

Entertainment zone, hotels & Restaurants 

Convention Centre 

International technology / Software technology
parks

Shopping malls 

Stock exchanges 

Service units  
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 ends and not the other way round.

Smarter Urban Management for Smarter 

Cities: The key link in enabling smarter solution of 

cities and communities is smarter governance. With 

the advances made in the last decade, most cities have 

a combination of the following:

Public Transport and Traffic Information and 

Management Solutions: While mass transport 

solutions come with a back bone of information 

collection and management systems, they work in 

silos and are more or less limited to efficient running 

of such a system. This is particularly true for the BRTS 

systems being adapted in India where up to 5 vendors 

deal with data pertaining to ticketing, tracking, 

information display and maintenance of rapid 

transport systems.

Municipal Administration and MIS Systems: 

Such systems include to varying degrees the 

municipal services and internal administrative 

protocols. The MIS systems exist with varying levels 

of cross integration and data reliability. Good quality 

spatial, socio-economic and service efficiency data 

can help decision makers make better decisions. But 

for that the data is to be made widely available, devoid 

of legal bottlenecks and with the flexibility of constant 

improvements.

Better Energy Use: There exist varying levels of 

detail on the energy use at city and municipal levels, 

energy and fuel bills and major consuming heads e.g. 

vehicle fleets, water and sewerage pumping etc. 

However, an overall energy management system with 

real time assessment of energy consumption across 

the city does not exist. This limits the ability of cities to 

react to energy trends and achieve efficiency. E.g. the 

Green Roofs initiative in New Delhi mitigates the 

peaking loads during day time by feeding in solar 

energy into the grid. Similarly, dynamic energy 

efficiency can be achieved in municipal service 

delivery by monitoring the energy trends.
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What needs to be noted here is the active and prime 

moving role of the government here. Unless and until 

the government takes a keen interest in this, the 

procurement of large tracts of land and the 

development of a town, bearing in mind all the social 

requirements and making it inclusive will not just 

happen. Most states in India today have township 

policies. State governments, instead of themselves 

developing land, have now started encouraging the 

private real estate sector to come in and develop 

towns. More often than not, areas of conflict of 

interest would come about. The basic motive of profit 

makes the realisation of the social objective 

secondary. Unfortunately, most of these private 

sector real estate initiatives have ended up in 

developments, which are too small, fragmented, in 

odd shapes and sizes and mostly catering to the very 

high income population and far from inclusive. With 

the mess that most Indian megacities are in, it is 

inevitable not only to drastically take steps to 

rehabilitate infrastructure in existing cities but build 

new cities to accommodate burst in urban population.

Smart People will make Smart Cities:

India struggles with a number of significant barriers 

that continue to hamper the development of urban 

infrastructure: complex leadership structures, land 

valuation challenges, capability gaps, and funding 

shortfalls are all part of the urban challenge that is 

effectively holding India back from a new round of 

dramatic economic growth.
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The planning must also aim at providing 

transportation network which ensures accessibility, 

easy & fast mobility and zero road accidental deaths. 

This would be achieved by:

Using a multimodal mix of Transport systems 

(MRTS/LRTS/BRT, etc.) for both inter-city and 

intra-city. 

Using walk-to-work concept as part of urban 

planning with a nodal split of 10:90 between 

private and public transport. 

Use of electric Personnel Rapid Transport 

systems within the City. 

The Policy Approach:

Every city has its own history, culture and identity! 

There is no doubt that we need to nurture, preserve 

and renew the urban fabric with changing times. 

However, there is also a need to build new cities. A city 

is an economy of agglomeration; it provides various 

advantages and opportunities. That is why we all flock 

to the cities in search of a better future. However, 

there would be limits beyond which things would 

become very difficult to sustain. What was once a 

village grows into a town, a city, a metropolis, a 

Megapolis and then slowly begins to decay into a 

'Necropolis'.

India's economy is expanding rapidly. By 2030 it is 

expected to have grown by five times, buoyed largely 

by the country's urban centres. During the same 

period, the country's labour force is expected to grow 

by 270 million workers, with urban jobs accounting 

for 70% of that growth. Regional development has 

become a new area of interest and practice. At times, 

new towns have also come to be called 'satellite towns' 

as they are attached and function along with a parent 

metropolis. Existing cities have had huge extensions 

which are almost like new towns. Some examples are 

Rohini, Dwarka and Narela as extensions to Delhi, 

Navi Mumbai to Mumbai, Salt Lake City to Kolkata 

and Yelhanka and Kengeri to Bangalore. Noida, 

Greater Noida, Manesar, Pimpri-Chinchwad, 

Rajarhat, Dankuni, etc are other examples of such 

new towns.
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Availability of technology automatically will not make 

cities smart. It is judicious use of available technology 

by people with foresight and vision which will make 

the cities smart. The technology here have very 

important role to play. For making 'smart cities,' we 

must attempt 'synergetic management of affordable 

resources and technologies'! There are many stack-

holders and there are many areas which need 

automation and digitization all aimed at making 

people's life comfortable and governance effective.
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The smart city solution remains an integrated 

database and decision making system that 

incorporates innovative ICT technologies to 

simultaneously generate, process and analyse spatial, 

transport, energy, municipal services and socio-

economic data, the capability and resource base to 

enable holistic decision making and finally a 

governance system that encourages informed and 

prompt decisions.

It is the urban managers' ability to interpret such data 

in all its complexity and holistic scope, monitor 

trends backed by experience and intuition, to run 

scenarios for energy efficiency, cost efficiency and 

financial feasibility and use them all for efficient 

economy, safer and well performing spaces, effective 

governance and responsive mobility that would truly 

drive us to smarter cities.

 A PERFECT SMART CITY
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Major General Atma Singh, AVSM,VrC

(10th Nov 1933 – 8th Feb 2015)

We deeply regret to inform the sad demise of Maj. Gen. Atma Singh, AVSM, VrC Aged 82 passed 
away peacefully on 8th Feb 2015.

Maj Gen Atma Singh (Retd) was commissioned in the Regiment of Artillery in 1955 and 
nominated for the Air OP Course in 1962. Later, he underwent the Flying Instructors Course. He 
commanded an artillery regiment, Air OP squadrons and artillery brigades. In 1982, he was posted 
as Brigadier Aviation to Army Headquarters. Since 1975, he was involved in the ground work while 
preparing blueprints for the Army Headquarters regarding formation of Army Aviation, which 
finally resulted in the decision to form the Army Aviation. He also had an opportunity to visit 
France, Italy and the UK in this connection in 1984-85.Following the formation of Army Aviation 
on 1 November 1986, he became the first Additional Director General.

He was awarded the Vir Chakra on 5 December 1971, for directing Hunter Fighters to the enemy 
tanks in the Battle of Longewala followed by an AVSM on 26 January 1987.

Throughout his career, Major General Atma Singh Hansra displayed gallantry, determination and 
devotion to duty of a high order.

“Unarmed into Battle: Story of Air Observation 1794-1986” & “Battle of Laungewala: 
The Real Story” were his famous books published in which he expressed his own experiences in 
the form of  the story of unarmed air observers from 1794 to 1986 and how they carried out tasks 
from unarmed aerial platforms. 

 He was the member of the Board of Governor of CAPSI & APDI and actively participated in all 
the Conferences with his valuable suggestions to fulfill the future vision of association.  As a Board 
member he contributed to his maximum and awarded as “GUIDING STAR” of PSS. The award 
was presented by Shri Bhupinder Singh Hooda, Chief Minister of Haryana.

Great Soldiers never die… They live on forever and ever…..
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Become a CAPSI Member 
BENEFITS Extended to CAPSI Members

Act as a unified apex body to protect the 

interest of it members & represent at federal & 

state government departments i.e. controlling 

authority of PSARA, police, PF ESI, Service tax, 

Labor & judicial authorities.

CAPSI is in touch with the state controlling 

authorities & is initiating a move for penalizing the 

unauthorized PSAs.

CAPSI is representing the industry by 

approaching the labor department to Upskill the 

present guard force from unskilled to skilled 

category under NSDC skilling projects.

Benefit from CAPSI's position as the voice of 

the security industry, engaged at all levels, across 

all areas of Central Government Ministries, State 

Governments, end user associations like CII, 

FICCI, ASSOCHAM, PDHCC, ISS, NASCOM and 

State Chamber of Commerce & Industry, State 

Controlling Authorities (PSARA).

CAPSI website lists commercial tenders FREE 

of Cost to help you in your business expansion.

Assistance in setting up Training Centers of 

your company in association with SSSDC as per 

Government guidelines.
 

Special training for your security supervisor to 

be trained as Instructors by SSSDC for undertaking 

On Job Training of your guard force.

Organize 'Recognition of Prior Learning 

(RPL)' of your existing guards for their 

certification as per PSARA& Ministry of HRD.

Utilize the CAPSI- Quality Council of India 

(QCI) initiative mentoring program to improve 

your business practices and services.

Access live feed on the CAPSI website: 

http://www.capsi.in/ as well as information on 

global security trends in our newsletter Security 

Post.

Access to preferential rates & advice from 

CAPSI's appointed Legal, Tax & Accounting 

Consultants.

Improves and updates your Security 

Knowledge & Skills by attending 'Security Round 

Conference' workshops planned for your state and 

region.

Discounted registration fees for the 

prestigious annual CAPSI& Security Sector Skill 

Development Council (SSSDC) conference & 

Exhibition.

Free subscription and reduced advertising 

rates in Security Post to all CAPSI members.

Membership ID cards that enables easy access 

to controlling Authority & other Government 

Agencies.

CAPSI  Security Post

276, Sultan Sadan, West End Marg, Lane No-3, Saidullajab, New Delhi-110030, India

Ph. : 91-11-40820071, 40820070 E-mail : info@capsi.in  |  info@apdi.in

 

w w w. c a p s i . i n


